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ASSAM UNIVERSITY: SILCHAR

Minutes of the Meeting on “Reservation Policy of GOl with Regard to
Admission of Students under the Assam University, Silchar” held on 8.-7-20_14
at 3.00 PM in the PMG meeting Hall of Administration Building of the University

Members and Representatives Present

1. Prof. Debasish Bhattacharjee, Chairman, Admission Committee, AUS
2. Dr. L. N Sethi, Liaison Officer and convener
3. Dr. S. Behera Member

4. Dr. Sunita Das Member

5. Dr. Teneswari Devi Member

6. Sri Lalzo Member

7. Dr. Ajit Kr. Das, Member

8. Sri Ram Chandra DAs, Member

9. Dr.Y.S.Yarso Member

10.Sri Sib Sankar Mazumder Member

11.Dr. Ganesh Bashkaran Member

12.Dr. Marykim Haokip Member

13.Sri Nirupam Das Member

14.Dr. Sanjoy Singh Member

15.Dr. Nil Ratan Roy Member

16. Dr. Mohan Borah Member

17.Sri. Ranjit Das Special Invitee

At the outset, Prof. Debasish Bhattacharjee, Chairman, Admission Committee, Vice
Chancellor (i/c) and Pro-Vice Chancellor (Academic), welcomed all the
representatives and briefed the very purpose of the meeting. The Liaison Officer |
Sc/St Cell appraised the house about the letter received from the UGC, New Delhi
[(DO. No. F.1-8/2014 (SCT) dated 17" June 2014 and F.1-8/2014 (SCT) dated 24"
June 2014, received on 7" July 2014] regarding effective implementation of
reservation policy in admission and placed the following items in the meeting for
discussion ( A sample format enclosed as Annexure-1) :

1. Selection criteria and combination for selection of candidate for a
course

2. Category-wise seat matrix preparation

3. Common merit list and waiting list preparation

4. Category-wise merit list and waiting list preparation

5. Preparation of Admitted and vacant seats of a Department

6. Actions for filling up category wise vacant seats (if any)
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A threadbare discussion held on policies with regard to admission in different
departments of Assam University with the SC/ST representatives of different

departments. Then members felt that there has to be proper plan of

action/steps such as well-defined selection criteria, seat matrix, common merit

list and common waiting list, reserved category merit list and reserved waiting

list and action for filling vacant seats (if any) in admission process for strict

implementation of reservation policy (UGC guidelines, 2006) of GOI. The

following resolutions were made unanimously by the members present.

1.

The members observed that there are different combination of Selection
Criteria (written test, personal interview, weightage for career,
internal candidates, experience, and additional qualification (Hons.)
etc.) followed in Admission Processes under science, Technology,
management and humanities, linguistics etc. departments under the
Assam University. So, it was resolved that in admission process there has
to be a well defined selection criteria for admission test and preparation of

merit list.

In implementation of reservation policy for admission process, it is
mandate to know the numbers of category and their percentage of
reservation in preparing the seat matrix against the intake capacity of a
particular course (undergraduate/post graduate/PhD etc.). So, member
noted the percentage of reservation for OBC is to be 27%, SC is to be
15% and 7.5% for ST as per GOl norms. However, the percentage of
reservation for PWD is to be 3% as per the candidate category. In no case
the total percentage of reserved categories should exceed 50% of total
intake. While preparing the seat matrix for the allocation for different
category the fractional number is to be rounded to next integer number if it

is 0.5 or more.

In admission process the main aim of the department is to acquire
meritorious candidates for improving quality of the department. So, the

members resolved that as per GOl norms as:
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(iif)

(iv)

(vi)

A common merit (Open merit) list to be prepared considering all

eligible candidates irrespective of candidate’s category.

From the common merit (Open merit) list (Clause3 (i)), the total

unreserved seats are to be filled up and rest of the candidates

(irrespective of category) of the common merit (open merit) list
(clause3 (i)), will be considered as common (Open category)

waiting list.

The reserved category candidate selected from common merit
(Open merit) list is to be considered under selection under open
category but should not consider again in reserved category for

admission of particular course.

From the common (Open category) waiting list only, the merit
list for each reserved category merit list and waiting list are to
be prepared separately in each round of admission

(advertisement).

If any selected candidate(s) in common (Open category) category
list does not take admission that resulted vacancy against that
allotment. The said vacant seat(s) are to be filled up from the

common (Open category) waiting merit list.

While taking admission from common (Open category) waiting

list, if any reserved category candidate (whose rank is top in open

waiting list) has already taken admission availing reservation,

that candidate is to be considered for the vacancy caused due to
non admission of candidate in the Common (Open category)

merit list.

. The members resolved that at the end of each round/phase of admission

process for each admission notification which includes the filling of

unreserved and reserved category seats from merit and waiting list within

the schedule, a summary of the status of filled and vacant seats for a

particular course admission is to be prepared.
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5. At the end of each round/phase of admission process, if some seats are
lying vacant under reserved category, the members resolved that there
needs to be another advertisement for the next round of admission till the

last day of admission closed.

6. With reference to the above mentioned letter from received from UGC,
New Delhi, it has been sought an immediate compliance and action taken
for strict implementation of reservation policy, the members proposed that
Liaison Officer along with SC/ST representatives (Sri Sib Sarkar
Mazumder, Dr. Teneswari Devi and Dr. Marykim Haokip) will visit
different departments in the University to sensitize about the reservation
rules applicable for admission (Enclosed as Annexure-2) and upload the

same in the Assam University website.

The meeting ended with vote of thanks to and from the Chair.

iy
(Dr. Laxr%xi NZrayan Sethi)
Liaison Officer and
Convenor Assam
Vice Chancellor (i/c) and Pro-Vice Chancellor University, Silchar-788011

(Prof. Debasish Bhattacharj

Chairman, Admission Committee,

(Academic), Assam University, Silchar

Copy to:-
1. P. S. to Vice-Chancellor for kind information of the Vice-Chancellor.

2. Pro Vice Chancellors (Silchar (academic and administration) & Diphu Campus) for

kind information

3. The Registrars of Assam University, Silchar for kind information

4. Al HOD/DEAN/Statutory officers/Members of

4. Director, Computer Centre for uploading in the University website.
5. File.
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ANNEXURE-1

CONTENTS OF THE MEETING FOR STRICT IMPLEMENTATION
OF RESERVATION POLICY FOR ADMISSION OF STUDENTS IN
THE DEPARTMENTS/CENTRES/HOSTELS UNDER THE ASSAM

UNIVERSITY, SILCHAR:

1. Selection criteria and combination for selection of

candidate for a course
2. Category-wise seat matrix preparation
3. Common merit list and waiting list preparation

4, Category-wise merit list and waiting list

preparation

5. Preparation of Admitted and vacant seats of a

Department

6. Actions for filling up category wise vacant seats (if

any)
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ANNEXURE-1

SAMPLE FORMAT FOR ADMISSION PROCESS:

. Combination of Selection Criteria in Admission Processes:

(i) Career weightage
(if) Written test
(iii)Personal interview

(iv) Experience/additional qualification weightage (if any)

. Category-wise Seat Matrix

Reserved Category

Name of | Total intake | Open OBC SC ST Remarks
Course (@) Category | (27% (15% | (7.5%
of of of
Col.(1)) | Col.(1)) | Col.(1))
A
B

Preparation of Common Merit List Irrespective of Category of Candidate

Name of Course: A

Name and Personal Experience/ Total Rank
Roll No. | Career | Written interview Other (d) marks

of €)] test (b) ©) (atb+c+d)

Candidate
1 I (Gen)
2 11 (SC)
3 11 (Gen)
4 IV (OBC)
5 V(ST)
WAITING LIST OF COMMON MERIT LIST (OPEN) FOR COURSE A
6 I (Gen)
7 11 (SC)
8 11 (Gen)
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ANNEXURE-1

Name of Course: B

Name and Personal Experience/ Total Rank
Roll No. | Career | Written interview Other (d) marks
of (@ test (b) ©) (atb+c+d)
Candidate
1 I (Gen)
2 I1(ST)
3 111 (OBC)
4 IV (GEN)
5 V(SC)
WAITING LIST OF COMMON MERIT LIST (OPEN) FOR COURSE B
6 I (Gen)
7 11 (SC)
8 11 (Gen)

4. Preparation of Category-wise Merit List (OBC/SC/ST)
Name of Course: A
A. Merit List of OBC Category of Candiadtes
Experience/ Total Rank
Other (d) marks
(atb+c+d)

Name and
Roll No. | Career | Written
of (@ test (b) ©)
Candidate
1 [
2 11
3 11
4 (\Y
WAITING LIST OF OBC CATEGORY FOR COURSE A
6 I
7 11
B. Merit List of SC Category of Candiadtes
1 |
2 11
3 1
WAITING LIST OF SC CATEGORY FOR COURSE A

Personal
interview

C. Merit List of ST Category of Candiadtes

1

2 11

3 11
WAITING LIST OF ST CATEGORY FOR COURSE A

4 |

5 11
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ANNEXURE-1

Name of Course: B

A. Merit List of OBC Category of Candiadtes
Name and Personal Experience/ Total Rank
Roll No. | Career | Written interview Other (d) marks
of €)] test (b) ©) (atb+c+d)
Candidate
1 [
2 1
3 i
4 v
WAITING LIST OF OBC CATEGORY FOR COURSE B
5 [
6 1
B. Merit List of SC Category of Candiadtes
1 [
2 I
3 i
WAITING LIST OF SC CATEGORY FOR COURSE B
4 |
5 1
C. Merit List of ST Category of Candiadtes
1 [
2 1
3 i
WAITING LIST OF ST CATEGORY FOR COURSE B
4 |
5 1
Preparation of Admitted and Vacant Seats of a Department
Open Category Reserved Category
Na | Tot OBC (27% of SC (15% of ST (7.5% of
me | al Col.(1)) Col.(1)) Col.(1))
of | inta | Tot v v | Remarks
Cou ke al Admi
rse | (1) | Inta | teed | O Ta?t Admi | ¢ Ta?t Ad | va Ta?t Adm | ¢
ke Inta | tted | a| Inta ;?dt (r:]? Inta | itted | a
ke n ke ke n
t t
A
B
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Archana Thakur @5’/&\ 35, foRTeToTE TS,
Dr. Archana Ihakur A .
Deputy Secretary “‘W =% faeeit-110 001

UNIVERSITY GRANTS COMMISSION
35 _FEROZE SHAH ROAD,

e T« Ar (e WEW DELHI-110 001
D.0.No.F.1-8/2014 (SCT) By. g:s.[..f-f’:.m.;..,,.. A natd
> " \ ) R LU 1%

Dear Sir/Madam, Date. 4 - F > Ly | *

This is to bring to you kind notice that the Government of India is continuously
monitoring the progress of implementation of reservation Pclicy fqr SQ;,STS &OBCS and
Persons with Disabilities in teaching and Non-teaching posts in Universities/Institutions.

According to UGC Act, 1956, the UGC has to ensure effective implementation of
the reservation policy in the Central Universities, Deemed to be Universities and those
institutions receiving aid from the public funds except in Minority ns_titutions under Article
30(1) of the Constitution vide MHRD,(Dept of Secondary& Higher Education) order

No.F. No.6-30/2005 U-5 dated 6" December, 2005.

In compliance with this direction of the Government and also keeping in view the
various instructions issued by the Government of India from time to time for implementation
of Reservation Policy for SCs/STs, the guidelines for reservation for SC/ST in educational
institutions, were prepared by the UGC and were approved by the Commission and
thereafter the same were issued/sent for strict implementation in Universities, Deemed to
be Universities, Colleges and other grant-in-aid institutions and centres vide letter No.F.1-
5/2006(SCT) dated 25.8.2006 (copy enclosed) . You are required to adopt the Reservation
policy for SC/ST in toto and display the reservation roster which is to be updated at L@gu_le_l_r
intervals on your web-site. The Roster is to be prepared cadre-wise not department-wise.

eSS S

This may also be brought to the notice of the colleges affiliated tc your University
for necessary action.

A compliance Report on the action taken may also pe submitted immediately.

\ Yours sincerely,

WL s
LR N @L

N C'“/\(\ \3 X\Q (Dr.Archana Thakur)
/../

With Kind regards.

Encl: As stated above. Q@ ‘ ;
I\
The Registrar, /( \\/ S Ref \ ]}(\>(

Yy
e

Assam University (?
PIN-788 011. (Assam)

Dargakona Silchar
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UNIVERSITY GRANTS COMMISSION

UGC GUIDELINES
-FOR STRICT IMPLEMENTATION OF
RESERVATION POLICY OF THE GOVERNMENT
IN UNIVERSITIES, DEEMED TO BE UNIVERSITIES, COLLEGES
AND OTHER GRANT-IN-AID INSTITUTIONS AND CENTERS.

Central Government has been issuing various instructions from time to time for implementing
the Reservation Policy of the Government; and UGC being an autonomous statutory body,
under the administrative control of the Ministry of Human Resource Development, is under
directions from the Government to strictly implement the said instructions by all grant-in-aid
institutions.

Central Government, Ministry of Human Resource Development (Dept. of Secondary &
Higher Education), vide their Order No. F.N0.6-30/2005 U-5 dated 6™ December, 2005
issued the following directions to the University Grants Commission:-

WHEREAS Article 46 of the Constitution states that, “The State shall promote, with
special care, the education and economic interests of the weaker sections of the
people, and, in particular of the Scheduled Castes and Scheduled Tribes, and shall
protect them from social injustice and all forms of social exploitation.

AND WHEREAS, the policy of the Central Government is that in the Central
Universities and Institutions which are Deemed to be Universities receiving grants-
in-aid from the public exchequer, the percentage of reservation in admissions and
recruitments in teaching and non-teaching posts is to be 15% for Scheduled Castes
and 7.5% for Scheduled Tribes.

AND WHEREAS, the University Grants Commission, New Delhi hereinafter referred
to as UGC, is a statutory autonomous organization responsible for implementation
of policy of the Central Government in the matter of admissions as well as
recruitment to the teaching and non-teaching posts in the Central Universities and
Institutions which are Deemed to be Universities;

And WHEREAS, the UGC has failed to ensure effective implementation of the
reservation policy in the Central Universities and grantee Institutions which are
deemed to be Universities.

NOW, THEREFORE, in exercise of the powers vested under Section 20(1) of the
University Grants Commission Act, 1956 the Government hereby directs the UGC
to ensure effective implementation of the reservation policy in the Central
Universities and those of Institutions Deemed to be Universities receiving aid from
the public funds except in mlnonty institutions under Article 30(1) of the
Constitution.



The instructions issued by the Government are statutory in nature, as per the judgment of the
Hon'ble Supreme Court in the case of Indira Sahney v. Union oflngha & Org (AIR 1993 .SC
447), since these instructions are issued for the purposes of implementing Constitutional [Article
16 (4)] provisions. ’ :

UGC with the mandate of maintaining the standards of higher education has been issu!ng
guidelines from time to time, regarding adequate representation of teaching and non-teach_mg
staff as well as of students [Article 15 (4), 16 (4), 46 & 253], belonging to SC/ST communities,
in all the Universities, Deemed to be Universities, Colleges, and other grant-in-aid or research
Institutions and Centers. It has now become necessary to consolidate these guidelines, the
following policy Guidelines are issued. '

All the Universities, Deemed to be Universities, Colleges, and other grant-in-'ai.d or research
Institutions and Centers are hereby directed to adopt these guidelines by appropriate resolut!on
by the respective Governing/Executive Bodies/Syndicate/Senate etc. for effective implementation

of these guidelines.

Coverage and Applicability:

(a) Reservation is applicable to all teaching posts such as the posts of Lecturers, Readers,
Professors, or by whatever other nomenclature the posts are known, and to all posts of
non-teaching staff of all the Universities, Deemed to be Universities, Colleges, and other
grant-in-aid or research Institutions and Centers;

(b) Reservation is also applicable to all admissions to Undergraduate, Postgraduate, M.Phil
and Ph.D courses of educational Institutions referred to in clause (a) above;

(c) Inthe cases of reservations referred to in clause (a) above, the Instructions issued by the

' Central Government for grouping of posts shall be resorted to wherever applicable, espe-

cially when more than one University functions under a single Act, or several colleges

function under one University; grouping of posts are mandatory if the posts concerned

are transferable on an inter-university or inter-college levels. The practice of creating

department-wise cadres, which tends to create single posts or cadres with artificially
reduced nurnber of posts in order to avoid reservation, is strictly forbidden;

(d) Inthe cases of reservations referred to in clause (b) above, the Instructions issued by the
Central Government with regard to reservation for implementing Article 16 (4) of the
Constitution of India are strictly applicable to all central or any other special quota, per-
mitted under any existing rules all the educational Institutions referred to in clause (a)
above, shall also apply to admissions of candidates to those Institutions.

(e) Relaxation & concession in respect of educational qualification, age, experience and
qualifying marks/standard etc. will be as per existing government rules in all cases of
admissions, recruitments, appointments, promotions and other assignments of entitle-
ments to the members of SC/ST.

Extent of Reservation:

(@) Inallthe educational Institutions referred to in clause 6 (a) above, the extent of reservation
applicable is 15% for SC and 7.5% for ST,

(b)  Without prejudice to the provisions contained in the clause (a) above, in all the educational
Institutions referred to in clause (a) above, and functioning within any State shall follow
the percentage of reservation prescribed by the respective State Government.




(c) Nfosrgfg;?tton of percentage is apphcable while filling-up of back-log/short-fall vacancyes
o

Ptrof:edure to be followed in matters of reservatlon for teaching as well as non-teaching
sta

(a) Without prejudice to any procedure prescribed under various Instructions from the Cen-
tral Government from time to time, the following guidelines are to be followed:

) SCIST candidates should be interviewed separately;
(i)  One member of the interview Committee shall belong to the SC/ST category;

(i) All the SC/ST candidates selected according to their position in the combined
general merit list shall not be counted for covering the prescribed percentage of
reservation;

(iv) Rules of reservation are applicable both for direct recruitment as well as for promotion.
it in internal promotion in feeder cadre candidates are not available, in that situation
such positions be declared open and advertised in order to fill up the posts and
fulfill reservation.

(v)  The Roster, 40-point or 100-point as the case may be, shall be applied to the total
number of posts in cadre only, (R.K. Sabharwal v. State of Punjab, (AIR 1995 SC
1371); cadre is best indicated by seniority list governing the members with the
same pay-scale;

(vi) Total number of vacancies shall be calculated, and Roster as referred above shall
be applied only excluding the back-log vacancies, if any;

(vii) Percentage of reservation shall be applied separately for each recruitment year,
and not whenever the vacancies arise, or interviews take place, or recruitment/
appointment is made;

Procedure to be followed in matters of reservation for admission:

(a) All the procedures prescribed under various instructions from the Central Government
from time to time, as referred to in sub-clause (a) of clause 8 above, shall be applicable
mutatis mutandis to matters of admission of students referred to in all the educational
institutions referred to in clause 6(a) above.

(b) Incases of admissions, sub-clauses (i) to (iii) of clause (a) above would only be apphcable
and sub- clauseb (iv) to (vii) are not applicable;

(c) In cases of admissions, the following procedures are also to be followed:

(i)  No SC/ST student can seek admission or claim reservation, unless he/she appears
in national or State/common or University/Institution tests held for the purpose, in
order to avail the quota of seats reserved for them, by the educational Institutions
referred to in sub-clause (a) of clause 6 above;

(i) In cases, where National or Common/State or University/Institution test is not
prescribed as necessary for selecting candidates for admission, the SC/ST
candidates seeking admissions, shall be arranged in the order of merit among
themselves, as per the merit position obtained in the qualifying examination;



10.

11.

(i)  Rules of reservation are applicable for under-graduate as ‘well as post-graduate
levels and research degrees; :

(iv) Percentage of reservation shall be applied separateiy for each academic year, and
not whenever interviews take place, or recruitment is made;

(v) Rules of iiiterchangeability among SC-s and ST-s are applicable, wherever.
necessary to fill-up the number of vacant seats;

(vi) Incase no eligible reserved candidates are available, the vacant seats in the reserved
quota shall not be filled by any non SC/ST candidates. Every effort shall be made to
re-advertise for wider publicity in the leading national news papers;

(vii) Advance special (short term) coaching with assistance from UGC may be introduced
for prospective SC/ST students; .

(viii) In the Universities where central Registration for admission of SC/ST students has
been introduced, all admission process must be completed at the central level itself,
and the assigned Colleges, Institutes or Centers as the case may be only permitted
to make attempts to fill in the vacant SC/ST seats, at their instance;

(ix)  All institutions referred to in sub-clause (a) of clause (6) should give the maximum
possible encouragement and support to girls of SC/ST in admission.

Annual Report:

(a)

(d)

All the Institutions referred to in sub-clause (a) of clause 6 above shall submit reports
about the implementation of these guidelines annually by 15" February of the following
year in the prescribed format, attached to these Guidelines to the Deputy Secretary,
SCT Division, University Grants Commission, New Delhi with a copy each to the Ministry
of Human Resource Development or the Department of Education of the concerned
State Government.

All applications for grant-in-aid, shall be accompanied by the reports on the implementation
of these guidelines durmg the previous recruitment or academic year, as the case may
be;

Reports as referred to in sub-clause (a) should assist UGC to re-adjust or reduce the
extent of demand for grant-in-aid for the following academic year, at least in proportion to
the deficiency in implementation of these guidelines during the previous recruitment/
academic year.

A separate chapter in the annual report published by the Institutions should be provided

to explain the steps undertaken and the results accomplished for bringing the level of
performance of SC/ST to general level during the year.

Admission to Hostel Accommodations: }

The percentage of reservation referred above under the head ‘percentage’ shall be strictly
observed for admission to the hostels. Additional percentage of seats may be provided for the
girl students of these communities. No rent shall be charged from the students of these
communities;
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14,
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16.

1

Staff Houses: . 5

The percentage of reservation for Staff Quarters, transit Houses, teacher's hostels etc. shall be
commensurate with the quantum of reservation as prescribed in paragraph 7 above.

Liaison Officer:

" Each University/Institution shall appoint a Liaison Officer, who is not below the rank of a Deputy

Secretary of the concerned State or Central Government and will be responsible for monitoring
the implementation of reservation under these guidelines. ‘

SC/ST Cell:
Al the Universities/Institutions referred to in sub-clause (a) of paragraph 6 above shall establish

an SC/ST Cell in order to process the grievances of the members of these communities. The
SC/ST Cell shall function under the overall supervision of the Liaison Officer.

Advisory Committees:

Advisory Committees with Vice Chancellor/ Principal as Chairman be constituted to review the
implementation of reservation policy in admission and capacity building programmes for SC/ST
for their successful passing in examinations. The Committee should meet at least once in a
quarter and action taken on decisions reviewed in the next meeting.

Amendments to existing University Acts and Statutes:

Action should be initiated by the Universities so as to effect necessary amendments to their
Acts/Statutes for the statutory support for reservation in admission, appointments to teaching
and non-teaching posts and representation of SC/ST in their bodies like Syndicate Executive
Council, Academic Council, Selection Committees, etc. '

Miscellaneous:

The above pdlicy guidelines are minimum prescribed for obsarvation of the reservation policy
for SC/ST. The University/Institutions are free to provide additional benefits to these categories
with the approval of their Board of Governors/Executive Councils etc. :

T e



UNIVERSITY GRANTS COMMISSION FORMAT
CONSOLIDATED STATISTICAL DATA

Information for the year:

Name of the University/College

General Scheduled castes Scheduled Tribes Other Backward classes.

Vice-Chancellor
Principal

A. The Reservation Policy followed by the University as per Central/State Government :- Centre/State

Percentage of reservation in Teaching and Non-teaching as well as admissions
Category | Professor Associate Professor | Assistant Professor Non-teaching | Student
posts admission
SC
ST
OBC

B. Data on Teaching and Non-teaching staff & Students enrolment:-
B1. | Details of teaching staff:

S. Name of the Post Number of Posts Number in Position out of Total Filled.
No.
Sanctioned Filled | Vacant | Gen. | OBC SC ST Total
ik, Assistant
Professor
2. Associate
Professor
3. Professor
B2. | Details of Non-Teaching Staff :-
S. Name of the Post Number of Posts Number in Position out of Total Filled.
No.
Sanctioned Filled | Vacant | Gen. | OBC SC ST Total
1 Group-A
2. Group-B
3. Group-C
4 Group-D
( Except Safai
Karamchari )

B3. | Students admitted in various courses during the academic session:-

S. Courses at Total Seats Category-wise students admitted

No. different Level (Ist Year of Admissions)
Students Students Macant,| Gen. | OBC| SC ST Total
Intake admitted if any
(Approved)jagainst intake

il UG ]

2. PG -

2 M. Phil

3. Ph.D

tl} g'@ o s e e S I T T usysmiey Sy

Note:-SC-Scheduled Caste, ST-Scheduled Tribes, and OBC-Other Backward Classes.
Whether SCs/STs/OBCs in teaching and non-teaching posts are filled up as per the reservation
policy: Yes or No. If no, give reason for vacant posts.

Registrar/Principal
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University Grants Commission
Bahadur Shah Zafar Marg
New Delhi 110002

BY SPEED POST

No.F.1-1/2002(PS)/Exemp. Part file-llI March, 2011

/The Publication Officer for posting it on UGC Website

Subject: UGC Regulations on Minimum Standards and Procedure for the award of
M Phil/Ph.D Degree, Regulations 2009. And clarification on guidelines for
admission in Ph.D

Sir /Madam,

In continuation of this office letter of even number dated 12.6.2009 UGC
(Minimum Standards and Procedure for Award of M.Phil/Ph.D Degree) Regulations
2009, notified in the|Gazette of India on 11-17T July, 2009, | am, directed, to say that

the same criteria for admission to Ph.D should be followed in respect of NET qualified
candidates also as is being followed for persons having qualifications as laid down
under procedure for admission in para 9 (i) of the aforementioned UGC (Minimum

Standards and Procedure for award of M.Phil/Ph.D Degree) Regulations 2009.

The contents of this letter may be brought to the notice of all the affiliated /

recognized Colleges / Institutions of your University for information.

Yours faithfully,

5% /B\Z\,{L

e

(B.K.Singh)
Deputy Secretary
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UNIVERSITY GRANTS COMMISSION

UGC (MINIMUM STANDARDS AND PROCEDURE FOR AWARDS OF M.PHIL/PH.D. DEGREE),
REGULATION, 2009 -
‘ New Delhi-110002, the 1st June 2009 _

. F. 1-1/2002 (PS) Exemp.—In exercise of the powers conferred by clause (e) & (g) of sub-section (1) of
Section 26 of University Grants Commission Act, 1956 (3 of 1956), the University Grants Commission hereby
makes the following Regulations, namély :— ' _ '

Short Title, Application and Commencement : : _ .

1. These regulations may be called University Grants Commission (Minimum Standards and Procedure for

award of M.Phil/Ph.D. Degree), Regulations 2009. :

2. They shall apply to every University established or incorporated by or under a Central Act, Provincial
Act or a State Act, every Institution including a constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under clause (1) of Section 2 of the University
Grants Commission Act, 1956, and every Institution deemed to be a University under section 3 of the
said Act. : )

They shall come into force with effect from the date of their publication in the Gazette of India.
4.  All Universities, Institutions, Deemed to be Universities and Colleges/Institutions of National Importance
shall be eligible for conducting M.Phil. and Ph.D. Programmes. ,
5. Notwithstanding anything contained in these Regulations or any other Rule or regulation, for the time
* being in force, no University; Institution, Deemed to be University and College/Institution of National

: Importance shall conduct M.Phil and Ph.D Programmes through distance education mode.
ELIGIBILITY CRITERIA FOR M. PHIL/PH.D. SUPERVISOR A

6.  All Universities, Institutions, Deemed to be Universities and Colleges/Institutions of National Importance

shall lay down the criteria for the faculty to be recognized as Research Supervisor both for M.Phil and
Ph.D. Programmes. ' R

7., All Univesities, Institutions, Deemed to be Universities-and Colleges/Institutions of National Importance

shall lay down and decide on annual basis, a predetermined and manageable number of M.Phil and

doctoral students depending on the number of the available eligible Faculty Supervisors. A Supervisor

~ shall not have, at any given point of time, more than Eight Ph.D Scholars and Five M.Phil. Scholars.

8.  The number of seats for M.Phil and Ph.D. shall be decided well in advance and notified in the University

website or advertisement. All Universities, Institutions, Deemed to be Universities and Colleges/Institutions
of National Importance shall widely advertise the number of available seats for M.Phil/Ph.D studies and
conduct admission on regular basis. e

PROCEDURE FOR ADMISSION _ :
9. (i Al Universities, Institutions, Deemed to be Universities and Colleges/Institutions of National

shall admit M.Phil doctoral students through an Entrance Test conducted at the level of individual
University, Institution, Deemed to be University, College/Institution of National Importance. The
University may decide separate terms and conditions for those students who qualify UGC/CSIR
(JRF) Examination/SLET/GATE/teacher fellowship holder or have passed M.Phil Programme for
Ph.D. Entrance Test. Similar approach may be adopted in respect of Entrance Test for M.Phil
Programme. : -

(i) It shall be followed by an interview to be organized by the School/Department/Institution/University
as the case may be.

(iil) At the time of inverview, doctoral candidates are expected to discuss their research interest/area.

(iv) Only the predetermined number of students may be admitted to M.Phil/Ph.D programme.
2-14961/09 :

w
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11.

The admission to the Ph.D Programme would be either directly or through M.Phil Programme.

While granting admission to students to M.Phil/Ph.D. Programmes, the Department/Institute/School will
pay due attention to the National/State Reservation Policy.

ALLOCATION OF SUPERVISOR

12.

The allocation of the supervisor for a selected student shall be decided by the Department in a formal
manner depending on the number of student per faculty member, the available specialization among the
faculty supervisors, and the research interest of the student as indicated during interview by the student.
The allotment/allocation of supervisor shall not be left to the individual student or teachcr

COURSE WORK

13.

After having been admitted, each M.Phil/Ph.D student shall be required by the Universities, Institutions,
Deemed to be Universities and Colleges/Institutions of National Importance, as the case may be, to
undertake course work for a minimum period of one semester. The course work shall be treated as pre
M_Phil/Ph.D preparation and must include a course on research methodology which may include quantitative °
methods and Computer Applications. It may also involve reviewing of published research in the relevant

~ field. The individual Universities, Institutions, Deemed to be Universities and Colleges/Institutions of

National Importance, as the case may be, shall decide the minumum quahfymg requirement for allowing
a'student to proceed further with the writing of the dissertation.

If found necessary, course work may be carried out by doctoral candidates in sister Departments/
Institutes either within or outside the University for which due credit will be given to them.

EVALUATION AND ASSESSMENT METHODS

14.

15.

16.

17.

18.

Upon satisfactory completion of course work and research methodology, which shall form part & parcel
of M.Phi/Ph.D. Programme, the M.Phil/Ph.D Scholar shall undertake research work and produce a
draft thesis within a reasonable time, as stipulated by the Institution concerned.

Prior to submission of the thesis, the student shall make a pre-M.Phil/Ph.D presentation in the Department
that may be open to all faculty members and research students, for getting feedback and comments,
which may be suitably incorporated into- the draft thesis under the advice of the supervisor.

Ph.D candidates shall publish one research paper in a referred Journal before the submission of the
thesis/monograph for adjudication, and produce evidence for the same in the form of acceptance letter
or the reprint.

The thesis produced by the M.Phil/Ph.D student in the Institutions/Departments and submitted to the
University, Instituion, Deemed to be University, College/Institution of National Importance, as the case
may be, shall be evaluated by at least two experts, out of which at least one shall be from outside the
State. It shall be upto the University, Institution, Deemed to be University, College/Institution of National
Importance concerned to have one examiner from outside the Country. -

On receipt of satisfactory evaluation reports, M.Phil/Ph.D students shall undergo a viva voce examination
which shall also be openly defended. .

DEPOSITORY WITH UGC

19.

20,

Following the successful completion of the evaluation process and announceﬁlents of the award of
M.Phil/Ph.D, the University shall submit a soft copy of the M.Phil/Ph.D thesis to the UGC within a

“period of thirty days, for hosting the same in INFLIBNET, accessible to all Institutions/Universities.

AIongwith the Degree, the Degree awarding Universitjr, Institution Deemed to be University, College/
Institution of National Importance, as the case may be, shall issue a Provisional Certificate certifying to
the effect that the Degree has been awarded in accordance with the provisions to these Regulations of
the UGC.

R. K. CHAUHAN
Secy., U.GC.
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UGC MINIMUM QUALIFICATIONS REQUIRED FOR THE APPOINTMENT AND CAREER
ADVANCEMENT OF TEACHERS IN UNIVERSITIES AND INSTITUTIONS AFFILIATED TO IT)
(3rd AMENDMENT), REGULATION 2009.

F. 1-1/2002 (PS) Exemp —In exercise of the powers conferred by clause (¢) & (g) of sub-section (1) of
Section 26 read with Section 14 of University Grants Commission Act 1956 (3 of 1956), and in supersession of
the University Grants Commission (Minimum Qualifications reguired for the appointment and Career Advancement
of teachers in Universities and Institutions affiliated to it) (1st Amendment), Regulation, 2002 dated 31st July, 2002
and University Grants Commission (Minimum Qualifications required for the appointment and Career Advancement
of teachers in Universities and Institutions affiliated to it) (2nd Amendment), Regulation, 2006 dated 14.06.2006,
the University Grants Commission hereby makes the following Regulations to amend the University Grants
Commission (Minimum Qualifications required for the appointment and Career Advancement of teachers in
Universities and Institutions affiliated to it) Regulation, 2000, namely :—

Short Title, Application and Commencement :

1. These regulations may be called University Grants Commission (Minimum qualifications required for the
appointment and Career Advancement of teachers in Universities and Institutions affiliated to it)
(3rd Amendment), Regulation 2009.

2. They shall apply to every University established or incorporated by or under a Central Act, Provincial
Act or a State Act, every Institution including a constituent or an affiliated college recognized by the
Commission, in consultation with the University concerned under clause (f) of Section 2 of the University
Grants Commission Act 1956, and every Institution deemed to be a University under secﬁon 3 of the
said Act. : '

They shall come into force with effect from the date of their publication in the Gazette of India.

4. . In the ANNEXURE to the University Grants Commission (Minimum Qualifications required for the
appointment and Career Advancement of teachers in Universities and Institutions affiliated to it) Regulation,
2000, the following was provided in the Note to Regulation 1.3.3, 1.4.3, 1.5.3 and 1.6.1 :

“NET shall remain the compulsory requirement for appointment as Lecturer even for candidates
having Ph.D degree. However, the candidates who have completed M.Phil degree or have
submitted Ph.D. thesis in the concerned subject upto 31st December, 1993 are exempted from
appearing in the NET examination." :

The said Note to Regulation 1.3.3, 1.4.3, 1.5.3 and 1.6.1 was substituted by the following para, vide
University Grants Commission (Minimum Qualifications required for the appointment and Career
Advancement of teachers in Universities and Institutions affiliated to it) (1st Amendment), Regulation
2002 : A

"NET shall remain compulsory requirement for appointment as Lecturer even for candidates
. having Ph.D. Degree. However, the candidates who have completed M.Phil. Degree by
31st December, 1993 or have submitted Ph.D. thesis to the University in the concerned subject
on or before 31st December, 2002 are exempted from appearing in the NET examination. In case
such candidates fail to obtain Ph.D. Degree, they shall have to pass the NET examination."

Further, the above provision brought in to effect by the University Grants Commission Minimum
Qualifications required for the appointment and Career Advancement of teachers in Universities and
Institutions affiliated to it) (1st Amendment), Regulation 2002, was further substituted by the following
provision of the University Grants Commission (Minimum Qualifications required for the appointment and
Career Advancement of teachers in Universities and Institutions affiliated to it) (2nd Amendment),
Regulation 2006 :

"NET shall remain compulsory requirement for appointment as Lecturer even for those with Post
Graduate Degree. However, the candidates having Ph.D Degree in the concemed subject are
exempted from NET for PG level and UG level teaching. The candidates having M.Phil. Degree
in the concerned subject are exempted from NET for UG level teaching only."
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Now, the above provison shall be substituted by the following paragraph :

"NET/SLET shall remain the minimum eligibility condition for recruitment and appointment of Lecturers
in Universities/Colleges/Institutions.

Provided, however, that candidates, who are or have been awarded Ph.D. Degree in compliance of the

"University Grants Commission (minimum standards and procedure for award of Ph.D Degree), Regulation

2009, shall be exempted from the requirement of the minimum eligibility condition of NET/SLET for
- recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges/
. Institutions." ‘

R. K. CHAUHAN
Secy., U.GC.
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Department Of Personnel and Administrative Reforms Q.M. No.36011/5/75-Estt.(SCT),
dated the 3™ May, 1975, to all Ministries/Departments, efc.

Subjext ;~Strict observance of the orders regarding reservations [or Scheduled Casies and
Scheduled Tribes

In this Department’s O. M. No. 27/2/71-Esw. (SCT), dated the 24th March, 1972, the Minisuics/

Departments were request=d (o impress upon the appointing authorilies the need to cbserve the reservation and

other relating to representation of Scheduled Castes and Scheduled Tribes in services strictly. It was also stated
"that cases of negligence or lapses in the matter of following the reservation and other orders relating to the
Scheduled Castes and Scheduled Tribes coming so light through the inspections carvied out by the Lisison *
Officers or otherwise, should be submined 1o the Secreiary/Addilional Secretary to the Government in the res-
pective Ministrica/Departments and 10 the Head of the Department in respect of offices under a Head of v
Department and that necessary action should be taken as directed by the Secretary/Additional Secretary/Head
of the Department on such reports 1o ensure sirict compliance of the orders by the appointing suthority ‘con-
cemed. A sugpestion was made by the Commissioner for Scheduled Castes and Scheduled Tribes that {n order
0 easure proper implemeniation of rescrvation orders. suitable instructions should be issued to all concemned
emphasising that disciptinary action would be taken aguinst the erting officers. This matier was considered by
the High Power Committee set up under the Chairmanship of the Prime Minister to review the representation of
Scheduled Castes and Scheduled Tribes in 1the services, as its meeting held on the 9th April, 1974, when 1he
Commitice observed that while there was no need to issue Rinther {nstructions in this regared, any glaring
inswnces of discrimination or deliberate infraction of ithe orders relaling to reservations and concessions in
favour of Scheduled Castes and Scheduled Tribes employees in any office /establishment could be brought 5o the
notice of the appropriate authorities for suitable action.

2 The ohservations of the High Power Committee [ndicated above are brought to the notice of the
Mnistries/Departments ¢tc. with the request that it may be ensured that wherever cases of such nature are
brought to the notice of the appropriate authorities, suitable action is taken on them prompty.



Department of Personnel and Administrative Reforms O.M. No.36011/1/76-Est.(SCT),
dated the ﬁi'_'_Mgr_c!;',_ 1976, to all Ministries/Departments, efc.

Subject :—Strict observance of the orders regarding reservation for Scheduled Cestes and Scheduled
Tribes—proper maintenance of rosters.

The undersigned is directed 1w say that instances have come to the notice of this Department where, in
some offices, rosters prescribed for giving elfect o the orders regarding reservation for Scheduled Castes and
Scheduled Tribes were nol maintained propedy or in the prescribed form or enties were not signed by the
sppointing authority or other authorised officer, etc. Instances have also come to notice where the rosters were
nol intpocted by the Liaison Officers although according w the instructions contsined in this Department's
Office Memorandum No. 27/4(11)/70-Estt. (SCT), dated the 3rd September, 1970 and No. R/3/71-Estt. (SCT), dated
the 22ad April, 1971, the Linison Officers in Ministries/Departments or in offices under (he Heads of
Departments, are required o conduct annual inspection of the rosters in the prescribed proformea. Mindatry of
Finance etr. are therelore requeated 1o impress upon the appointing suthorities under them, the need for strict
observance of the reservation and other orders relating 1o representation of Scheduled Casies snd Scheduled
Tribes, including those relating w0 meintenance and annual inspection of rosters eic. Inspection by the Lisison
Officers of the roster eic. sthoald also be done. A record of the inspections made and of the reports should be
properly kept. Attention s invited in this connection 1o the inatructions contained in this Department’s Office
Memorandum No, 27/2/71-Estt. (SCT), dated the 24th March, 1972 according to which cases of negligence or
lapses in the matter of following the reservation snd other ordérs relating to representation of Scheduled Castes
and Scheduled Tribes coming wo Light through {he Inspactions carried oud by the Liaison Officers or otherwise,
are o be yubmitted to the Secretary/Additional Secretary w the Governmeni of the respectdve Ministries/
Departments and o the Heads of Depariments in respect of offices under & Hesd of Department and necessary
sclion taken us directed by the Secretary/Additdonal Secrewiry/Head of the Department on such yepoits to
ensure strict compliance of these orders by the appointing suthority conceraed. This nspect may also kindly be
brought t the notice of all concerned.
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