RAIL COACH FACTORY,
RAEBARELI PROJECT

WALK -IN-INTERVIEW FOR PARA-MEDICAL STAFF IN
RAIL COACH FACTORY, RAE BARELI PROJECT

1. NOTICE

Rail Coach Factory, Raebareli Project desires to engage full time Para-medical staff on
contract basis for duration up to 30.06.2014 or up to selected candidate becomes available
from RRB whichever is earlier. The place of posting will be Rail Coach Factory, Raebareli at
Lalganj. The 'Walk-in interview' will be conducted at Office of the Dy. Chief Personnel
Officer (Prod.), Rail Coach Factory, Project Monitoring & Execution office, Langra Phatak,
Alambagh, Lucknow-226011. The provision of monthly remuneration is for full time
Contract and their daily rate basis proportionate deduction from their remuneration in the
event such Contract staff is absenting himself/ herself for the period exceeding from those
stipulated in the contract.

2. VACANCY & ELIGIBILITY STANDARD:

2.1 The following are the category wise vacancy and eligibility condition:-

S. | Category | Age Posts Medical | Academic & Professional Qualification
No 3138? Ex. Classific
013 | UR | SC | ST | OBC SM Total ation
Certificate as a registered Nursing &
Mid-wife having passed 03 vyears
course in General Nursing and 06
20-40 months course in the Midwifery
1| StaffNurse | = " 3 ) 1 ) ) ) 4 C1 | fom a school of Nursing or other
institution recognized by the Indian
Nursing Council or B.Sc. (Nursing)
from a recognized institution
10+2 in Science or its equivalent with
2035 02 years Diploma in Pharmacy and
2 | Pharmacist s 1 - - 1 - 2 C-2 registration with Pharmacy Council of
India or registration with State
Pharmacy Council.
Matriculation/ HSC or equivalent from
a recognized Board from Central /
2035 State Govt. with minimum 01 year
3 | Dresser 2 1 - 1 - 4 C-1 experience as Dresser from any

e Institute or Hospital approved by

Central Govt. or State Govt. or
Statutory Body of Gowt.

2.2 Relaxation in Age limit as per provisions :
The age limit will be calculated as on 01.07.2013 for the above vacancies

2.2.1 Relaxable for 05 years to SC/ST community candidates and 03 years for OBC community
candidates.

N.B: The vacancies are interchangeable and adjustable and may increase or decrease as
per administrative necessity. There may be 'wait-listed/stand-by' Para-medical candidates



against the notified panel/select list who may be engaged as per necessity.

3. REMUNERATION

3.1 The following shall be monthly consolidated remuneration for full time contractual
paramedical staff —

S. No. Designation Monthly consolidated remuneration (in )
1 Staff Nurse 17,655/-
2 Pharmacist 10,160/-
3 Dresser 9020/-

3.2 Daily rate of deduction per day from the fee for excess absence may be on pro-rata basis.

4. OTHER TERMS AND CONDITIONS

4.1 The selected candidates will be engaged on contract terms for a period upto
30.06.2014 subject to extension of validity of the scheme for contractual appointment
of Paramedical staff by Railway Board or till the vacant posts are filled up by RRB
candidates whichever is earlier.

4.2  The minimum working hour is 08 hours per day that may include day/night or day-
cum- night as per exigency of service.

4.3  The rest/weekly off may be on different days not necessarily on holidays etc.

4.4  All the candidates should have good physical, sound mental conditions as per Railway
Medical Standards and they will be subjected to medical examination as per extant
railway rules and those who are found fit in the prescribed medical examination will
be engaged on contract basis.

4.5 Eligible candidates will have to undergo preliminary professional evaluation and
verification of required documents by committee of officers of RCF/RBL.

4.6  In case of unsatisfactory work or misconduct on the part of the personnel so engaged
on contract basis, RCF/RBL reserves the right to terminate the contract at any time
without assigning any reasons therefore.

47 Railway accommodation and other benefits will not be provided to the above
candidates at par with the other Railway staff.

4.8  The candidates on contract are required to follow the dress code as per Administrative
requirement at their own cost.

4.9  The candidates will have no prescriptive right to continue for the job given in the
Notice. Their continuance on contract basis will be subject to their overall
performance.

4.10 The candidate has no right for automatic regularization or absorption in RCF/RBL.

4.11 The contract will be ceased on completion of the period up to 30.06.2014 or subject to
extension of validity of the scheme for contractual appointment of Paramedical staff
by Railway Board automatically without issue of any notice etc, or joining of regular
candidates from RRB whichever is earlier.

4.12 No private practice or any other employment will be permitted during the subsistence
of the contract period.

4.13 The detailed contract agreement will have to be executed by the candidate on their
successful selection.

4.14 During the validity of the contract, the candidates will be at liberty to terminate the
contract for betterment of his/her career or any other grounds by giving prior 30 days
notice to RCF/RBL.

4.15 The services of the candidates are also terminable before the expiry of the given
period by either side after giving 30 days notice or on payment of 30 days of
honorarium in lieu of the same.




4.16

4.17

4.18

4.19

4.20

4.21

The selected candidates will be governed by the instructions issued by the Railway
Ministry/ RCF/RBL Administration for grant of leave etc.

The RCF/RBL Administration reserves right to deploy the candidates in any area
depending upon the exigency of the service and refusal or otherwise will be treated as
misconduct on the part of the candidates.

The selected candidates will be paid consolidated remuneration as noted in para-2
mentioned above and the candidates cannot claim any additional remuneration,
allowances or other benefits during the course of contract period.

The candidates are personally responsible for payment of professional tax, income tax
and other duties/taxes leviable by the State/Central Governments from time to time.
The RCF/RBL Administration reserves right to cancel, amend or otherwise modify all
or any of the terms of this notification without assigning any reason(s) thereto.

If any candidate is employed anywhere, he/she has to produce ‘No Objection
Certificate from his/her employer.

5. LAST DATE FOR SUBMISSION OF APPLICATION :

5.1
5.2

5.3
54

5.5

5.6

The last date for submission of applications will be 05.08.2013 at 17:00 hrs.

The candidate should send application duly filled in all respects alongwith attested
copies of required documents through ORDINARY POST only, so as to reach office
of the Dy. Chief Personnel Officer (Production), Rail Coach Factory, Project
Monitoring & Execution office, Langra Phatak, Alambagh, Lucknow-226011 within
the closing date. However, the application can be dropped in Box kept in Office of
the Dy. Chief Personnel Officer (Prod.), Rail Coach Factory, Project Monitoring &

Execution office, Langra Phatak, Alambagh, Lucknow-226011 upto 05.08.2013 at

17:00 hrs of the closing date. The applications received after closing date, for any
reason whatsoever, will not be considered. Speed Post/Courier/Registered Post
envelopes will not be acknowledged / accepted.

Any type of judicial matter will be subject to jurisdiction of Lucknow.

The list of eligible candidates will be displayed on the Notice Board at Rail Coach
Factory, Project Monitoring & Execution office, Langra Phatak, Alambagh,
Lucknow-226011 on 12.08.2013.

The candidate should write/mention “APPLICATION FOR THE POST OF
............................. (Post) ON CONTRACTUAL BASIS in Rail Coach
Factory, Rae Bareli” on the top of envelope containing the application.

Incomplete application received from the candidates will not be considered.

6. VENUE, DATE AND TIME OF “WALK-IN-INTERVIEW”

Eligible and willing candidates should report at 10.00 Hrs as per details given below
along with the original academic and professional certificates with one additional
copies of the all testimonials (attested by Gaz. Officer), two passport size
photographs. SC, ST and OBC candidates should bring their latest caste certificate
(attested copy and original both) issued by the Competent Authority in the
prescribed format.

S. Venue of “Walk-in-interview” Date and time of “Walk-in-Interview” for the
No. Candidates should report at vacancy of.
Office of the Dy. Chief Personnel
Officer (Prod.), Rail Coach Factory, |1. At 10.00 hrs on 21.08.2013 for Staff Nurse.
1 Project Monitoring & Execution |2. At 10.00 hrs on 22.08.2013 for Pharmacist.
office, Langra Phatak, Alambagh, |3. At 10.00 hrs on 23.08.2013 for Dresser .
Lucknow-226011




N.B.: The day(s) of interview may be more than one day and no TA/DA/
Accommodation will be provided to the candidates attending the interview.
Candidates should come prepared accordingly.

N.B : Please refer website - www.rcfrbl.indianrailways.gov.in.

Encl : Application format.
-Sd-

Dy. Chief Personnel Officer (P)
For Chief Administrative Officer

No. 220E/Medical/Contract/RCF/RBL/x. Date: 17.07.2013



APPLICATION FORMAT

APPLICATION FOR CONTRACT STAFF NURSE, PHARMACIST AND DRESSER
FOR HEALTH UNIT-LALGANIJ, RAIL COACH FACTORY, RAEBARELI PROJECT

To,
Affix recent Passport size
The Chief Administrative Officer (Personnel), photograph of applicant
Rail Coach Factory, duly attested across at the
Project Monitoring & Execution , front by a Gazetted
Officer.

Langra Phatak, Alambagh,
Lucknow - 226011

Signature of applicant

1. Name of the Candidate (in Block Letters)
(English & Hindi both)

2. Father's/Husband's Name (in Block Letters)

3. Present Postal Address
(with DoT phone, Mobile No., if any)

4. Presently working as
5. Nearest Railway Station
6. Date of Birth (in figure and words)

7. Category to which he/she belongs

(UR/SC/ST/OBC)
8. Nationality
9. Educational / Professional Qualifications
S. No. Examination Year of Passing College/ University No. of % age of marks
Attempts

10.  Experience if any

11.  Enclosures: (certificate copies should be attested by a Gazetted Officer)

I. Two recent Passport size photographs (attested).




II. Educational/ Technical/ Professional Qualification certificate from recognized institution.
III. Certificate indicating the Date of Birth (SSLC).

IV.Internship Certificate copy wherever applicable.

V. Registration Certificate copy wherever applicable.

VL. Certificate in support of caste in case of SC/ST/OBC candidates issued by State Revenue authorities in
the prescribed proforma.

VII Certificate of experience & ‘No Objection Certificate’ from employer.
(N. B : - Please bring original above documents for verification at the time of Interview.)

12. I, hereby declare that all statement made in this application are true, complete and correct to the best of
my knowledge and belief. I understand that in the event of any of the particulars or information given
herein being found false or incorrect or in the event of misstatement or discrepancy in the particulars
being detected at any stage before or after my appointment, my contract is liable to be terminated
forthwith independent of any civil or criminal legal action. I understand that I am not eligible for any
TA/DA/accommodation for this interview.

Signature of the Candidate

Name of the Candidate



